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BLACK WORKERS MADE SUBSTANTIAL 
OCCUPATIONAL GAINS BETWEEN 1962 AND 1974 

WASHINGTON -- Black workers experienced substantial improvement in occupational 
status between 1962 and 1974 as large numbers of blacks moved into higher skilled and 
better paying occupations and black employment’ in less desirable and lower paying jobs 
fell, according to an article appearing in the Monthly Labor Review of the U.S. 
Department of Labor's Bureau of Labor Statistics. 

Using data from the Bureau Current Population Survey, Stuart Garfinkle, a 
professor at Temple University, found that the proportion of black men in more 
desirable highly paid job categories showed slight but steady progress in comparison 
with total employment of men. 

Black women showed more pervasive inroads into better paying jobs in comparison 
with all women in the jobs. 

The figures, revealed, however, that there has been no increase in the overall 
proportion of black employment. 

In the professional occupations, black men accounted for 6.6 percent of all male 
workers in 1974, up from 3.6 percent in 1962. However, this rate was well below their 
proportion of total male employment, which was 10 percent in 1974. 

The proportion of all male employees who are biack doubled in accounting, 
engineering, medicine and drafting. In only one professional occupation, social 
work, did black men account for more than 10 percent of all the men in the occupation. 

Of the professional group, one occupation, elementary school teachers, showed a 
decline in the ratio of black men to all men employed between 1962 and 1974. This was 
attributed partly to the closing of segregated black schools, which may have caused a 


number of black teachers to lose their jobs. 


The employment of black men as managers and administrators, however, increased 


slowly from 2 to 4 percent of all male workers, the data showed. 

The employment of black male clerks rose from a rate of 7 percent of all male 
clerks in 1962 to 11 percent in 1974. At the detailed level, the proportion of mail 
carriers who are black men increased from 8 to 13 percent; office machine operators, 
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from 8 to 14 percent, and shipping clerks, from 10 to 14 percent. 

Black men increased their share of skilled craft jobs, but by 1974 they accounted 
for only 7 percent of the 11 million men in this major occupational group. Sizable 
increases occured among brick and stone masons (from 13 to 18 percent); cranemen and 
hoistmen (10 to 18 percent), and machinists (2 to 6 percent). 

Black male employment showed little or no change or a marked decrease, proportionately, 
in several operative categories; furnace and smelter workers, down 29.4 to 22.7 percent, 
and gas station attendants, down 12.0 to 10.4 percent. 

The proportion of checkers and inspectors who are black men increased from 4 to 
11 percent, and of bus drivers from 10 to 27 percent. 

In three major categories, farm laborers, laborers’ except farm, and service workers, 
excluding private household workers, the occupational participation of black men declined 
between 1962 and 1974. Counter to the general decline in black male participation in 
service occupations within this broad group, sizable gains occurred among guards and policemen. 

Black women, too, showed an increase in employment from 1962 to 1974, the 
BLS data showed. 

Black wom-a as a proportion of all women in professional jobs experienced an 
increase from 7 to 10 percent. 

The occupational participation rate for black women accountants increased from 2 to 
10 percent, and for social workers from 14 to 22 percent. 

Small but substantial gains were made by black women managers and salesworkers. 

More rapid gains were made by black women in clerical occupations with the proportion of 
all women clerks who are black, increasing from 4 to 9 percent between 1972 and 1974. 

According to the article, black women employed as office machine operators, postal 
clerks, telephone operators, and typists represented 13 percent of more of all women 
in these occupations by 1974. 


Little change occurred in the occupational participation of black women in skilled 


craft occupations, where they represented 1] percent of all women in this major occupational 
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group in 1974. Somewhat greater gains were made in the semiskilled operative jobs, where 


the rate increased to 16 percent. 

In groups at the low end of the economic scale, the proportion of all women 
employees who are black declined or showed no change. Black female farm laborers and 
supervisors, for example, declined from 27 to 14 percent of all female farm laborers. 
Although the occupational participation of black female service workers, except private 
household, showed no change, the proportion of black women among female practical nurses 
rose from 20 to 24 percent during the 13 year period. 


Garfinkle's article appeared in the November issue of the review. 
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THE CONSUMER PRICE INDEX--NOVEMBER 1975 


WASHINGTON -- The Consumer Price Index rose 0.6 percent in November, before 
seasonal adjustment, the Bureau of Labor Statistics of the U.S. Department of Labor reported. 

Increases in mortgage interest costs, auto insurance, property taxes, natural 
gas, apparel, new cars, dairy products, and fresh vegetables accounted for a large 
part of the rise. 

These increases were partially offset by lower prices for meats, sugar, used cars, 
and gasoline, and a decrease in the health insurance component of the services index. 
The November CPI was 165.6 (1967=100), 7.3 percent higher than a year ago. 

On a seasonally adjusted basis, the CPI rose 0.7 percent in November, the same 
as in October. A large part of the November increase occurred in the services index 
rose 1.1] percent, compared with 0.6 percent in October. The food index increased 0.6 
percent in November, compared with 1.3 percent in October. The index for commodities 
other than food rose 0.3 percent,the same as in October. 

The rise in the services index resulted primarily from increases in the 
transportation and household services categories. A large part of the rise in 
transportation services resulted from a sharp increase in auto insurance costs. Charges 
for auto repairs and parking fees increased considerably more in November than in recent 
months. 

Charges for household services other than rent rose considerably more in 
November than in recent months primarily becuase of higher mortgage interest rates, 
property taxes, natural gas, and telephone services. 

The effect of these increases was partly offset by a decline of 0.2 percent in 
the medical care services index. This decline resulted from the regular annual adjustment 
to the health insurance component for retained earnings of health insurance companies. 
However, physicians’ fees and hospital service charges continued to rise rapidly. 


The rise in the food index was smaller in November than in October because of a 


substantially smaller increase in prices of grocery store foods. In November, pork 


prices declined following 7 months of sharp increases. Beef prices moved down after 
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rising in October. The price index for beef was close to its midyear level in November. 

Fresh vegetable prices increased less than they usually do in November, resulting 
in a decline in the index after seasonal adjustment. Sugar prices declined sharply, 
and the downtrend in fats and oil products continued. On the other hand, prices of cereal 
and bakery products increased for the first time since March, and dairy products, 
coffee, and processed fruits and vegetables continued to rise rapidly. Fresh fruit 
and poultry prices also increased after seasonal adjustment. 

The index for commodities other than food increased 0.3 percent in November for 
the third consecutive month. In November, the new car index rose 0.9 percent after 
seasonal adjustment, continuing to reflect the introduction of 1976 models. 

In October, when prices of 1976 models were first .included in the CPI, the index 
decreased 0.1 percent after seasonal adjustment. 

Prices for household durables and apparel increased slightly more in November 
than in October. The November increases for fuel oi] and coal and gasoline and motor 
oil were smaller than in October. The gasoline and motor oi] index declined less than 
it usually does in November, this it rose after seasonal adjustment. The used car 
index declined shar iy in November, following a small decrease in October. 

The index for food purchased in grocery stores rose 0.4 percent in November, 
instead of moving down slightly as it usually does. Prices rose sharply for all types 
of dairly products. Among cereal and bakery products, prices were higher for flour, 
bread, and cinnamon rolls. Coffee prices continued to move up and prices of cola 
drinks increased slightly. Among processed fruits and vegetables, prices rose sharply 
for dried beans and lemonade concentrates. 

Fresh vegetable prices also increased, but not as much as they usually do in 


November. Prices declined for most other types of grocery store foods. The declines of 


1.7 percent for beef and 1.5 for pork were somewhat larger than usual for November, but 


the decreases of 0.3 percent for poultry and 2.4 percent for fresh fruits were smaller 


than usual. 


(More) 
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Sugar prices declined more than 10 percent, for a total decline of 56.5 percent 


this year through November. Nevertheless, sugar prices were still almost 63 percent 
higher than they were in December 1973 before their sharp rise in 1974. The index 

for food away from home--restaurant meals and snacks--increased 0.7 percent, about the 
same as in recent months. 

The index for commodities other than food rose 0.3 percent in November, before 
seasonal adjustment. Higher prices for a variety of items were partially offset by 
declines for used cars and gasoline. Prices rose 0.6 percent for apparel commodities, 
1.1 percent for the new car index, and 1.3 percent for fuel oi]. All of these increases 
were smaller than in October. 

Price increases in November were slightly larger than in October for some other 
items such as textile housefurnishings, appliances, housekeeping supplies, tires, 
and home maintenance and repair commodities. The declines of 1.8 percent in the used 
car index and 0.8 percent in gascline prices were smaller than in October. 

The services index rose 1.1 percent in November. The index for transportation 
services rose 0.3 percent, reflecting a rise of 8.5 percent in auto insurance costs. 
Charges for auto repairs and parking fees rose about 1.0 percent. 

The rent index increased 0.4 percent, less than in October, but household services 
other than rent rose 1.3 percent, considerably more than in recent months. Mortgage 
interest rates increased 1.6 percent, primarily reflecting higher rates for FHA-insured 
loans. 

Increases of 2.1 percent for property taxes, 3.4 percent for natural gas, and 
1.4 percent for telephone services were the largest monthly increases for these items 
this year. Charges for electricity, however, declined. In the medical care services 
category, physician's fees rose 1.1 percent and hospital service charges increased 0.7 
percent. Charges for other services such as dry cleaning, automatic laundry, and 


personal care service also continued to increase. 


# # # 
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LABOR DEPARTMENT ANNOUNCES FEDERAL MINIMUM WAGE INCREASE 


WASHINGTON -- The new year promises more pay in the checks of many workers in the 
United States,:as the federal minimum wage increases to $2.30 an hour on January 1, 1976, 
the Labor Department announced. 

Workers eligible for the 20-cent wage base increase from the current $2.10 an hour 
are those in jobs covered under the Fair Labor Standards Act (FLSA) before it was 
amended in 1966. 

Also beginning January 1, workers covered by the FLSA in 1966 and later must be 
paid at least $2.20 an hour, and agricultural workers at least $2 an hour. 

Other work standards set by the FLSA are overtime pay. child labor, and 


record-keeping requirements. The department's Wage and Hour Division enforces the act. 
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FINE PAID FOR FEDERAL CHILD LABOR VIOLATIONS 


WASHINGTON -- Receipt of an $800 check from a Providence, R.I., firm marks the 
first completed action under recent authority to fine violators of federal child labor 
laws, Bernard E. DeLury, assistant secretary of labor for employment standards, announced. 

The Department of Labor was newly authorized to assess child labor violators with 
civil money penalties and to collect such fines by a 1974 amendment to the Fair Labor 
Standards Act (FLSA). 

The Rhode Island manufacturing company was fined for employing eight youths under 


18 in hazardous jobs -- a prohibited practice under the FLSA. DeLury said other child 


labor cases involving civil money penalties are pending. 


In addition to child labor laws, the department's Wage and Hour Division enforces 


minimum wage, overtime pay, and recordkeeping requirements set by the FLSA. 


# # # 
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REAL EARNINGS OF AMERICAN 
WORKERS ROSE IN NOVEMBER 

WASHINGTON -- Real earnings for full-time and part-time workers on production 
or nonsupervisory jobs in the private nonfarm sector of the American economy rose in 
November, according to the Bureau of Labor Statistics of the U.S. Department of Labor. 

(Real earnings--or earnings in constant dollars--are calculated by adjusting earnings 
in current dollars for changes in the Consumer Price Index.) 

Real gross average weekly earnings rose 0.9 percent from October to November, 
after allowance for the usual seasonal change. A 1.3 percent rise in average hourly 
earnings and a 0.3 percent rise in average weekly hours offset a 0.7 percent increase 
in the Consumer Price Index. 

Over the year, real average weekly earnings were up 0.3 percent. Increases of 
7.3 percent in average hourly earnings and 0.3 percent in average weekly hours countered 
a 7.3 percent increase in the Consumer Price Index. 

(Before adjustment for the increase in the Consumer Price Index and for seasonal 
change, average weekly earnings were $169.42 in November, compared with $157.40 a 
year earlier. ) 

Real spendabie earnings--average real weekly pay of all workers reducee by Social 
Security and Federal income tax rates applicable to a married workers with three 
dependents who earned the average amount--were up 0.7 percent from October, 
seasonally adjusted. 

Over the year, real spendable earnings were up 3.9 percent. Almost all of this 


increase resulted from a reduction in Federal income tax rates which went into 


effect May 1, 1975. 


The Hourly Earnings Index in dollars of constant purchasing power rose 0.2 percent 


from October. Compared with a year ago, the index was up 1.1 percent. The index 
excludes the effects of overtime in manufacturing and of interindustry shifts, such as 


the shifts of workers between high-wage and low-wage industries. 








Dear Consumer 


Help with the Rent 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you are a senior citizen on a fixed income, have 
a physical handicap or disability, or are in the low- 


income bracket, 


you may qualify for Federal 


Government help in paying your rent. 

Under a new program—known officially as 
Section 8 Housing Assistance Payments Program— 
the Department of Housing and Urban Development 


(HUD) is 


1aking available rent subsidies to con- 


sumers who are having difficulty in paying for their 


housing. 

The program is designed 
to help people whose income 
is well below the average for 
a “housing market area” as 
set by HUD. Under the pro- 
gram, eligible consumers who 
are certified by the public 
housing authority (PHA) in 
their city or town can sign a 
lease with a _ participating 
landlord and pay from 15 to 
25% of the fa~ily income for 
rent. HUD wil! pay the rest. 

Here is how the program 
works: 

© To be certified as 
eligible, consumers must first 
go to the PHA and provide 
information about their in- 
come, size of family and 
monthly expenses. If they 
qualify, they will be given a 
Certificate of Family Partici- 
pation. 

© The income levels that 
qualify consumers for the 
rent subsidy are computed 
for each “standard metro- 
politan statistical area” in 
the country —like, for ex- 
ample, Sarasota, Fla. HUD 
takes the median income for 
this area (where half of the 
population is above and half 
below this figure) and re- 
quires that eligible consumers 
earn no more than 80% of 
the median. Taking the ex- 
ample again of Sarasota, if 
the median income is $10,000, 


consumers could qualify for 
assistance if they earn less 
than $8.900. However, income 
by itself is not the only de- 
terminant. HUD looks 
at the size of the family in 
figuring eligibility. 

® In determining wheth- 
er the person or family being 
subsidized pays 15 or 25% 
of the rent, HUD looks at 
how their income compares 
to the average income for the 
area. If the income is no 
greater than 80% of the 
average, the person or fam- 
ily is considered “low  in- 
come” and pays 25%. Where 
the income is no greater than 
50% of the arerage, HUD 
classifies these consumers as 
“very low income” and allows 
them to pay 15%. 

@ Landlords can partici- 
pate in the program if their 
units are inspected by the 
PHA and are found to be 
“decent, safe, and sanitary” 
housing according to HUD 
specifications. HUD also re- 
cires that the rents charged 
by landlords are reasonable 
according to HUD’s statistics 
for the area. 

For more _ information 
about the new rent subsidy 
program, contact your near- 
est HUD office (which is 
listed in the phone book 
under U.S. Government). 


also 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Occupational Safety and Health Administration 
seeks to improve the Nation's work environment by setting and enforcing safety and 
health standards for workers. 

# # # 

In addition to setting and enforcing job safety and health standards, the U.S. 
Department of Labor's Occupational Safety and Health Administration trains employees 
and employers in proper occupational safety and health practices. 

# # # 

The U.S. Department of Labor's Labor-Management Services Administration enforces 
laws affecting certain activities of unions and private pension and welfare plans as 
well as veterans’ reemployment rights and works to improve labor-management relations. 

# # # = 

The U.S. Department of Labor's Labor-Management Services Administration discloses 
public reports on benefit provisions and financial conditions of employee welfare and 
retirement plans. 

# # # 

The Labor-Management Services Administration of the U.S. Department of Labor 
establishes fiduciary, participation, vesting and funding standards for employee 
welfare and retirement plans and requires plan termination insurance for certain 


pension plans. 








